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Recruitment Pack



Welcome to Harbour
Thank you for your interest in Harbour. This pack provides you with information about us and the job you are interested in.  
We look forward to receiving your completed application form by 12 noon Fri 27 January 2012. Please return by email where possible to: recruitment@myharbour.org.uk or 
Harbour, Whitburn House, 15 Whitburn Street, Hartlepool TS24 7QR.
We have a 37 year pedigree and ambitious plans for growth as we seek to build upon our track record for delivery.

We do not underestimate the importance of the people within Harbour; keeping staff focused, motivated and well skilled is a top priority for us and our Investor in People accreditation proves how seriously we take this.
The Job

You have expressed interest in the position of Domestic Abuse Perpetrator Worker.
We are looking for staff to work on a permanent and sessional basis to deliver interventions with perpetrators of domestic abuse across the Tees Valley. 
The Job Description and Person Specification for the role are included in this pack.
If you need more information about the position prior to applying, please contact Brigitte Rowell on 01429 270110 or email recruitment@myharbour.org.uk 
The Rewards
Harbour offers a competitive package that includes:
· Salary from £10.00/hr to £13.00/hr, dependent on previous experience.
· Essential car user allowance

· Employer contribution Pension Scheme

· 21 days annual holiday plus public holidays with enhancements for long service
· Extensive and continuous training and personal development
· Flexible working policy

Equal Opportunities

Harbour recognises there are disadvantaged groups in society and takes steps to eliminate discrimination against these groups in all areas of the business.

We are working towards being an equal opportunities organisation and aim to ensure no individual or group receives less favourable treatment on the grounds of: race, gender, sexual orientation, age, political views, class, disability, marital status, religion, nationality, ethnicity or health status.

We recruit, develop and promote our staff on their merit and our procedures are designed to ensure this.  If you have any concerns about the handling of your application for employment please contact the Director, Lesley Gibson without delay.

In order to monitor the effectiveness of our equal opportunities and recruitment practices, we ask applicants to provide details anonymously about their ethnic origin, gender and any disabilities.  This information is collated separately from the application form and is not part of the selection process.

Please assist us by returning the enclosed Equal Opportunities monitoring form when you send your application form.

Criminal Record Check

Our Policy on Employing People with a Criminal Record requires that a satisfactory enhanced disclosure from the Criminal Record’s Bureau will be required before an offer of employment is confirmed for this post.

Harbour takes its responsibilities to protect vulnerable adults and children seriously.  The criminal records check undertaken will include details of cautions, reprimands or final warnings as well as convictions.  As an Equal Opportunities employer, we are clear that a criminal record is not necessarily a bar to securing a position with us.  The relevance of any criminal record will be assessed in relation to the post and we may seek legal advice to guide us on this assessment.

Harbour will meet the cost of the Disclosure and will provide the relevant documentation to the preferred candidate following the interview process.  All Disclosure information is treated sensitively and in the strictest confidence.
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